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Key Functions
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About t he Trust

The Trust was formed in April 2017 from the pr.
NHS Foundation Trust and Hinchingbrooke Healt hi
growing population of 750,000 people, with ovel
sites in Peterborough, Huntingdon and Stamford

Peterborough City HospHtachPegbrbokeuglbspital,
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was builHinhohRPaGfgbrandehas 6BBwee
beds. The new buildingPkteugbt oumphbrawmddprovi de

City Hospital

services and fdcinkiwudepgbal ehefcHuwti ngdonshir
st aottehaert Radi ot her apy aUrmiats,, aMor e than 160, 000
Emergency Centre with andepasatanghbi branute h

emergency department, patedntatabdl Womenaccess
and Ch&l dnien, an expandaeadg€aodi apeci alties. Ma
Unit, alongside a new haspiratbuged the Treatm
i nvestigations facilitynit which opened in 200
Stamford and Rutl and Hospital, Stamford

The hospital i n -pSattainefnotr db ehdass a2n2d i n

provides outpatient clinic services, a minor i
dayase surgery and i s& tdcdher dmise for the Trust
pain management services. |In order to meet i nci
demand, the Trust expanded services and i mpr ov.
existing facilities, including a new MRI scanni

February 2017 with around 8,000 more patients
benefitting from the enhanced service.




